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S. Alexander HASLAM
Professor of Psychology, University of Exeter

Date of Birth 29th December, 1962

Academic Qualifications
1985 M.A. Hons (first class), Psychology ~ University of St Andrews
1991 PhD, Psychology Macquarie University
PhD title: Social Comparative Context, Self-Categorization and Stereotyping
Supervisor: J. C. Turner

Main Research Interests

(1) Psychology in organizations. My published work looks at the contribution of groups and
group membership to topics such as leadership, motivation, communication, decision-
making, negotiation, productivity, collective action, space management, gender, and
stress.

(2) The social psychology of stereotyping, social judgement and prejudice. This work
explores issues at the heart of research into social categorization, social cognition and
intergroup relations. My key publications in this area focus on issues of stereotyping,
prejudice and tyranny.

(3) Research methodology. This research addresses aspects of the research process that
pertain to psychological enquiry. Published work focuses on issues of research design,
ethics, and uncertainty management.

Previous Appointments

2/1990 - 2/1991 Lecturer, Department of Behavioural Science, Faculty of Health Sciences,
The University of Sydney (tenured)

3/1991 - 2/2001 Research Officer = Lecturer <> Senior Lecturer < Reader, Division of
Psychology, The Australian National University (tenured)

3/2001 - present Professor of Psychology, University of Exeter

Academic Awards and Distinctions
1982 Ferguson Prize and Class Medal for Psychology
1982  Lawson Prize and Class Medal for English Literature
1983 Class Medal for Psychology
1982-85 United College Bursary (University of St Andrews Scholarship)
1985-86 R. T. Jones Memorial Scholarship at Emory University, Atlanta, USA

1986-90 Postgraduate Award at Macquarie University under the Commonwealth Scholarship
and Fellowship Plan (ex-UK)

2003 Short-listed finalist for British Psychology Society’s Book of the Year (for
Psychology in Organizations)

2005  Kurt Lewin Medal for outstanding contribution to research in social psychology
from the European Association of Experimental Social Psychology

2005 Finalist for Times Higher Education Research Project of the Year (for work on ‘The
Glass Cliff” with M. Ryan)



2011 Short-listed finalist for Chartered Management Institute Book of the Year (for The
New Psychology of Leadership with S. D. Reicher & M. J. Platow)
2011 Short-listed finalist for British Psychology Society’s Book of the Year (for The New
Psychology of Leadership with S. D. Reicher & M. J. Platow)
Fellowships
2006 Fellow of the Canadian Institute for Advanced Research (as member of Social
Interactions, Identity and Well-being program)
2009 Academician of the Academy of Social Sciences
2009 Fellow of the Society of Experimental Social Psychology
2010 Fellow of the Association of Psychological Science
Teaching

Teaching Awards
2009 British Psychological Society Award for Excellence in the Teaching of Psychology

(conferring lifetime membership of the BPS).

2009 University of Exeter Teaching Fellowship
2010 UK Higher Education Academy National Teaching Fellowship (£10,000 prize)

Courses taught
Since 1995, together with summary means from most recent teaching evaluations

Introduction to Psychology: Social and Organizational Psychology (first year)

1999 Overall effectiveness of the teaching = 5.7 (where 1 = ext. poor, 7 = excellent)
Introduction to Psychology: Research Methodology and Statistics (first year)

2005 Overall quality of the teaching = 4.4 (where 1 = poor, 5 = excellent)
Introduction to Organizational Psychology (first year)

2000 Overall effectiveness of the teaching = 6.2 (where 1 = ext. poor, 7 = excellent)
Classic Studies in Psychology (first year)

2005 Overall quality of the teaching = 4.5 (where 1 = poor, 5 = excellent)
The Social Psychology of Organizations (third year)
Advances in Organizational Psychology (MSc)

Postgraduate Supervision

Post-doctoral supervision
A.T.O’Brien (2003-6) Applications of the ASPIRe model to organizations: Issues of
collective voice and stress management. (Industry-funded postdoctoral award)
M. Ryan (2003-5) Social identity and group decision-making (Leverhulme Trust-funded
postdoctoral award)

(2005-6) Gender and leadership (ESF/RCUK-funded postdoctoral award)

I. Adarves-Yorno (2005-6) Social identity and creativity. (ESRC-funded postdoctoral award)

S. Sonnnenberg (2005-6) A social identity approach to economics. (ESRC-funded
postdoctoral award)

K. Peters (2007-10). Social identity and leadership. (ESRC-funded postdoctoral award)

I. Gleibs (2007-10). Social identity and well-being. (ESRC-funded postdoctoral award)

M. Ferguson (2009-10) The social psychology of demand and choice. (CIFAR-funded
postdoctoral award)



M. Ramos (2009-10) The acculturation and well-being of overseas students. (ESRC-funded
postdoctoral award)
R. Yseldyk (2009-10) Social identity and religion. (CIFAR-funded postdoctoral award)

PhD Supervision
(* = APRA award holder, ®_ ESRC award holder)
R. A. Eggins* (1996-9) Social identity and social conflict: Negotiating the path to resolution.

Subsequent positions: Lecturer, School of Psychology, Australian National University,
Canberra.

K. Veenstra* (1999-2003) The psychology of precarious employment: Security, status and
social identification. Subsequent positions: Postdoctoral researcher, School of
Psychology, Australian National University; Department of Health, Australian Federal
Government.

R. Wright* (1999-2008; co-supervised with K. Reynolds) Self-categorization as a
determinant of information flow in organizations.

I. Adarves-Yorno (2002-2005; co-supervised with T. Postmes) Social identity and creativity.
Subsequent positions: ESRC post-doctoral fellow, School of Psychology, University of
Exeter; Lecturer, Centre for Leadership Studies, University of Exeter.

A. G. Livingstone® (2002-2006) Social identity and social conflict. Subsequent positions:
Postdoctoral fellow, School of Psychology, Cardiff University; Lecturer, University of
Stirling

F. Mols (2002-2006; co-supervised with G. Davie) EU attitudes and multi-level governance.
Subsequent positions: Post-doctoral fellow, School of Politics, University of Queensland.

J. Ashbyé (2004-2007; co-supervised with P. Webley) Occupational taxpaying cultures: A
social identity approach. Subsequent positions: ESRC post-doctoral fellow; Lecturer
University of Exeter Business School.

C. Knight6 (2003-2009) The psychology of organizational space: Identity, engagement and
empowerment. Subsequent positions: Research Fellow, University of Exeter.

S. Saroyan (2008-2012) Third parties and the dynamics of oppression: The Palestinian case

K. Bjerregaard6 (2008-) Social identity and the motivation of care workers
N. Steffens (2009-) Leadership and social identity management.

D.Clin./M.Clin.Psych. Supervision

B. Balaam (1996-1997) Cognitions about worry in social evaluation and illness-related
situations: A comparison of high and low worriers.

E. Jacobs(1997-) The role of identity-based social influence in the subjective experience of
stress.

K. Schmidt (1998-2001) Social identification as a buffer against group-based stress.

J. Crabtree (2004-2006) Social identification in clinical self-help groups as a basis for stigma
protection and social change.

Scholarship

Research Grants

1993-95  A$174,000 from the Australian Research Council for research on Social
stereotyping and the perception of ingroup and outgroup homogeneity (with P. J.
Oakes & J. C. Turner).



1994 A$18,000 from the ACT-NRMA Road Safety Trust for research on Factors
affecting the persuasiveness of messages about road safety (with J. C. Turner &
C. McGarty).

1996-98 A$142,000 from the Australian Research Council for research on The role of the
group in the development and use of stereotypes: Issues of sharedness, accuracy
and change (with P. J. Oakes & J. C. Turner).

1999-2002 A$147,000 from the Australian Research Council for research on The psychology
of social antagonism (with J. C. Turner & K. J. Reynolds).

2001-2003 A$140,000 from the Australian Research Council for research on Social identity
processes in groups and organizations: Issues of leadership and power (with J. C.
Turner & K. J. Reynolds).

2002-2005 £39,937 from the Economic and Social Research Council for research on
Intragroup status as a determinant of normative behaviour and norm-enforcement
(with J. Jetten & T. Postmes).

2003-2006 £168,740 from the Leverhulme Trust for research on The impact of group
cohesiveness on decision making and organizational functioning (with T.
Postmes, J. Jetten & P. Webley).

2003-2005 £25,000 from Dorset NHS Trust and The University of Exeter Community Link
Fund for research on Working with groups to harness organizational social
capital: Testing the ASPIRe model (with J. Jetten & A. O’Brien).

2003-2006 £186,112 from the Economic and Social Research Council for research on Group
identification as a strategy to cope with identity change (with J. Jetten & T.
Postmes).

2005-2007 £249,530 from the European Social Fund for research on Beyond the glass
ceiling: Social psychological analysis of the ‘glass cliff’ (with M. Ryan).

2005-2008 £93,000 from the Economic and Social Research Council (a CASE award, co-
funded by Rentokil) for research on The psychology of office space.

2006-2008 £15,376 from the Economic and Social Research Council for a seminar series on
Balancing the Tensions: Using Organisational Theory to Inform Business
Practice.

2007-2010 £1,063,022 from the Economic and Social Research Council for research on The
individual in the group: Social identity and the dynamics of change (with T.
Postmes, J. Jetten, C. Haslam, M. Ryan & H. Williams).

2006- C$25,000 per annum from the Canadian Institute for Advanced Research for
research into Social interaction, identity and well-being (as part of CIFAR
Fellowship).

2007-2012 £42,000 from the Economic and Social Research Council (a CASE award, co-
funded by Somerset Care) for research on The motivation of care workers.

2009-2010 £72,795 from the Economic and Social Research Council for research on
International Students in the UK: Adaptation and Well-Being (with M. Ramos).

2009-2011 £239,000 from PT (the Netherlands Flower Council) for research on
‘Determinants of well-being in offices’ (with C. Knight & T. Postmes).

2010-2013 $480,548 from the Australian Research Council for research on Leadership,
social identity and the dynamics of influence in intergroup relations: A new
understanding of social continuity and social change (with E. Subasic, K. J.
Reynolds, P. 't Hart; & S. D. Reicher).



Publications
Authored Books

Oakes, P. J., Haslam, S. A., & Turner, J. C. (1994). Stereotyping and social reality. Oxford:
Blackwell.

Haslam, S. A., & McGarty, C. (1998). Doing psychology: An introduction to research
methodology and statistics. London and Thousand Oaks, CA: Sage.

Haslam, S. A. (2001; 2™ ed. 2004). Psychology in organizations: The social identity
approach. London and Thousand Oaks, CA: Sage.

[Chapter 2 “The social identity approach” reprinted (2007) in S.Ybema & K. Bijlsma-
Frankema (Eds.) Organization science. London and Thousand Oaks, CA: Sage]

Haslam, S. A., & McGarty, C. (2003). Research methods and statistics in psychology.
London and Thousand Oaks, CA: Sage.

Haslam, S. A., & Reicher, S. D. (2003; 2™ ed. 2006). A user’s guide to ‘The Experiment’:
Exploring the psychology of groups and power. London: BBC Learning.

Haslam, S. A., Reicher, S. D. & Platow, M. J. (2011). The new psychology of leadership:
Identity, influence and power. New York and Hove: Psychology Press.

Doing
Psychology

@
@%;:"

PSYCHOLOGY IN LEADERSHIP
ORGANIZATIONS S

Edited Books
Spears, R., Oakes, P. J., Ellemers, N., & Haslam, S. A. (Eds.) (1997). The social psychology
of stereotyping and group life. Oxford, UK and Cambridge, MA: Blackwell.
McGarty, C., & Haslam, S. A. (Eds.) (1997). The message of social psychology: Perspectives
on mind in society. Oxford, UK and Cambridge, MA: Blackwell.

Haslam, S. A., van Knippenberg, D., Platow, M., & Ellemers, N. (Eds.) (2003). Social
identity at work: Developing theory for organizational practice. New York and Hove:
Psychology Press.

Jetten, J., Haslam, C., & Haslam, S. A. (Eds.) (2011). The social cure: Identity, health and
well-being. New York and Hove: Psychology Press.

Smith, J. R., & Haslam, S. A. (Eds.) (in press). Social psychology: Revisiting the classic
studies. London and Thousand Oaks, CA: Sage.



SOCIAL
PSYCHOLOGY
“REWSITING
HE CLASSIC STUDIES

Journal special issues

Haslam, S. A., Cornelissen, J. P., & Balmer, J. M. T. (Eds.) (2007). Organizational identity
and corporate identity. Special Issue of British Journal of Management, 18. S1-S94.

Haslam, S. A., Jetten, J., Postmes, T. & Haslam, C. (Eds.) (2009). Social identity, health and
well-being. Special Issue of Applied Psychology: An International Review, 58, 1-192.

Haslam, S. A., Reicher, S. D., & Sutton, J. (2011). The shock of the old: Reconnecting with
Milgram’s obedience studies, 50 years on. Special section of The Psychologist, 24, 650-
660.

Haslam, S. A., Reicher, S. D., & Reynolds, K. J. (in press). John Turner’s work and its
impact on social psychology. Joint virtual issue of British Journal of Social Psychology
and European Journal of Social Psychology.

APPLIED
PSYCHOLOGY

Derivative texts
Haslam, S. A., & McGarty, C. (1999). Doing psychology: A study guide. London: Sage.
Dardenne, B., Haslam, S. A. McGarty, C., & Yzerbyt, Y. (1998). La research en

psychologie: Méthodologie et statistique. Louvain-la-Neuve, Belgium: Academie
Bruylant.

Handbook chapters

Haslam, S. A., Oakes, P. J., Turner, J. C., & McGarty, C. (1996). Social identity, self-
categorization and the perceived homogeneity of ingroups and outgroups: The interaction
between social motivation and cognition. In: R. M. Sorrentino & E. T. Higgins (Eds.),
Handbook of motivation and cognition (Vol. 3, pp. 182-222). New York, USA: Guilford.

Haslam, S. A., & McGarty, C. (2004). Experimental design and causality in social
psychological research. In C. Sanson, C. C. Morf, & A. T. Panter (Eds.), Handbook of
methods in social psychology (pp. 235-264). Thousand Oaks, CA: Sage.

Haslam, S. A., & Ellemers, N. (2005). Social identity in industrial and organizational
psychology: Concepts, controversies and contributions. In G. P. Hodgkinson & J. K. Ford
(Eds.), International Review of Industrial and Organizational Psychology (Vol.20, pp.39-
118). Chichester: Wiley.



Ellemers, N., De Gilder, D., & Haslam, S. A. (2008). Motivating individuals and groups at
work in the 21st Century. In C. Wankel (Ed.), 21st Century Management: A Reference
Handbook. (Vol. 2, pp.182-192). Thousand Oaks, CA: Sage.

Reicher, S. D., Spears, R., & Haslam, S. A. (2010). The social identity approach in social
psychology. In M. S. Wetherell & C. T. Mohanty (Eds.), Sage Identities Handbook
(pp.45-62). London: Sage.

Haslam, S. A., & Ellemers, N. (2011). Identity processes in organizations. In: V. Vignoles, S.
Schwartz & K. Luyckx (Eds.), Handbook of identity theory and research (Vol.2., pp.715-
744). New York: Springer.

Ellemers, N. & Haslam, S. A. (2012). Social identity theory. In P. Van Lange, A. Kruglanski,
& T. Higgins (Eds.), Handbook of theories of social psychology (pp.379-398). London:
Sage.

Morton, T., Wright, R., Peters, K. O., Reynolds, K. J. & Haslam, S. A. (in press). Social
identity and the dynamics of organizational communication. In H. Giles (Ed.). Handbook
of intergroup communication. New York: Routledge.

Chapters in edited books

Haslam, S. A., McGarty, C., & Turner, J. C. (1996). Salient group memberships and
persuasion: The role of social identity in the validation of beliefs. In: J. Nye & A. Brower

(Eds.), What’s so social about social cognition? Research on socially shared cognition in
small groups. (pp. 29-56) Thousand Oaks, CA & London: Sage.

Oakes, P. J., Haslam, S. A., & Turner, J. C. (1996). A consideration of prototypicality from
the perspective of self-categorization theory. In J-C. Deschamps, J. F. Morales, D. Paez
& H. Paicheler (Eds.), Current perspectives on social identity and social categorization.
Barcelona: Anthropos. [in Spanish]

Haslam, S. A. (1997). Stereotyping and social influence: Foundations of stereotype
consensus. In: R. Spears, P. J. Oakes, N. Ellemers & S. A. Haslam (Eds.), The social
psychology of stereotyping and group life (pp. 119-143). Oxford, UK & Cambridge,
USA: Blackwell.

Spears, R., & Haslam, S. A. (1997). Stereotyping and the burden of cognitive load. In: R.
Spears, P. J. Oakes, N. Ellemers & S. A. Haslam (Eds.), The social psychology of
stereotyping and group life (pp. 171-207). Oxford, UK & Cambridge, USA: Blackwell.

Spears, R., Oakes, P. J., Ellemers, N., & Haslam, S. A. (1997). The social psychology of
stereotyping and group life. In: R. Spears, P. J. Oakes, N. Ellemers & S. A. Haslam
(Eds.), The social psychology of stereotyping and group life (pp. 1-19). Oxford, UK &
Cambridge, USA: Blackwell.

McGarty, C., & Haslam, S. A. (1997). Introduction and a short history of social psychology.
In: C. McGarty & S. A. Haslam (Eds.), The message of social psychology: Perspectives
on mind in society (pp. 1-19). Oxford, UK & Cambridge, USA: Blackwell.

Oakes, P. J., Haslam, S. A., & Turner, J. C. (1998). The role of prototypicality in group
influence and cohesion: Contextual variation in the graded structure of social categories.
In S. Worchel, J. F. Morales, D. Paez, J-C. Deschamps (Eds.), Social identity:
International perspectives (pp. 75-92). London, UK & Thousand Oaks, CA: Sage.

Oakes, P. J., Haslam, S. A., & Reynolds, K. J. (1999). Social categorization and social
context: Is stereotype change a matter of information or meaning? In D. Abrams & M. A.
Hogg (Eds.), Social identity and social cognition (pp. 55-79). Oxford, UK & Cambridge,
USA: Blackwell.

Oakes, P. J., Haslam, S. A., & Turner, J. C. (1999). Construction de I’identité a partir du
contexte (The contextual creation of identity). In Deschamps J. F., Morales, D. Paez, & S.



Worchel, J-C. (Eds.), Social identity: The creation of individuality through intergroup
relations (pp. 103-125). Greenoble, France: University of Grenoble Press.

Oakes, P. J., Reynolds, K. J., Haslam, S. A., & Turner, J. C. (1999). Part of life’s rich
tapestry: Stereotyping and the politics of intergroup relations. In S. Thye, E. E. Lawler,
M. W. Macy & H. A. Walker (Eds.), Advances in group processes (Vol. 16, pp. 125-
160). Stanford, CT: JAI Press.

Turner, J. C., & Haslam, S. A. (2001). Social identity, organizations and leadership. In: M. E.
Turner (Ed.), Groups at work: Advances in theory and research (pp. 25-65). Hillsdale,
NJ: Erlbaum.

Haslam, S. A. (2001). Social identity, deindividuation and organizational behaviour: The
upSIDE to groupthink, information over-sampling and soldiering. In T. Postmes, R.
Spears, M. Lea & S. D. Reicher (Eds.), SIDE issues centre stage: Recent developments in
studies of deindividuation in groups (pp. 79-106). Amsterdam: Royal Netherlands
Academy of Arts and Sciences.

Oakes, P. J., & Haslam, S. A. (2001). Distortion v. Meaning: Categorization on trial for
incitement to intergroup hatred. In M. Augoustinos & K. Reynolds (Eds.), Understanding
prejudice, racism and social conflict (pp. 179-194). London, UK & Thousand Oaks, CA:
Sage.

Haslam, S. A., & Platow, M. (2001). Your wish is our command: The role of shared social
identity in translating a leader’s vision into follower’s action. In M. A. Hogg & D. Terry
(Eds.), Social identity processes in organizational contexts (pp. 213-228). New York:
Psychology Press.

Haslam, S. A., Turner, J. C., Oakes, P. J., Reynolds, K. J., & Doosje, B. (2002). From
personal pictures in the head to collective tools in the world: How shared stereotypes
allow groups to represent and change social reality. In C. McGarty, V. Y. Yzerbyt, & R.
Spears (Eds.), Stereotypes as explanations: The formation of meaningful beliefs about
social groups (pp. 157-185). Cambridge: Cambridge University Press.

Ellemers, N., Haslam S. A., Platow M. J., & van Knippenberg, D. (2003). Social identity at
work: Developments, debates, directions. In S. A. Haslam, D. van Knippenberg, M. J.
Platow, & N. Ellemers (Eds.), Social identity at work: Developing theory for
organizational practice (pp.1-26). New York: Psychology Press.

Wegge, J., & Haslam, S. A. (2003). Group goal setting, social identity, and self-
categorization: Engaging the collective self to enhance group performance and
organizational outcomes. In S. A. Haslam, D. van Knippenberg, M. J. Platow, & N.
Ellemers (Eds.), Social identity at work: Developing theory for organizational practice
(pp43-59). New York: Psychology Press.

van Knippenberg, D., & Haslam, S. A. (2003). Realizing the diversity dividend: Exploring
the subtle interplay between identity, ideology and reality. In S. A. Haslam, D. van
Knippenberg, M. J. Platow, & N. Ellemers (Eds.), Social identity at work: Developing
theory for organizational practice (pp. 61-77). New York: Psychology Press.

Eggins, R. A., Reynolds, K. J., & Haslam, S. A. (2003). Working with identities: The
ASPIRe model of organizational planning, negotiation and development. In S. A.
Haslam, D. van Knippenberg, M. J. Platow, & N. Ellemers (Eds.), Social identity at
work: Developing theory for organizational practice (pp. 241-257). New York:
Psychology Press.

Haslam, S. A., Branscombe, N., & Bachmann, S. (2003). Why consumers rebel: Social
identity and the aetiology of adverse reactions to service failure. In S. A. Haslam, D. van
Knippenberg, M. J. Platow, & N. Ellemers (Eds.), Social identity at work: Developing
theory for organizational practice (pp. 293-309). New York: Psychology Press.



Reynolds, K. J., Turner, J. C., & Haslam, S. A. (2003). Social identity and self-categorization
theories’ contribution to understanding identification, salience and diversity in teams and
organizations. In M. A. Neale & Mannix, E. (Series Eds.) & J. Polzer (Vol Ed.), Research
on managing groups and teams: Identity issues in groups (Vol.5, pp.279-304). Oxford:
Elsevier Science.

Platow, M. J., Haslam, S. A., Foddy, M., & Grace, D. M. (2003). Leadership as the outcome
of self-categorization processes. In D. van Knippenberg, & M. A. Hogg (Eds.),
Leadership and power: Identity processes in groups and organizations (pp.34-47).
London: Sage.

Reynolds, K. J., Oakes, P. J., Haslam, S. A., Turner, J. C., & Ryan, M. K. (2004). Social
identity as the basis for group entitativity: Elaborating the case for the “science of groups
per se”. In V. Yzerbyt, C. M. Judd, & O. Corneille (Eds.), The psychology of group
perception: Perceived variability, entitativity and essentialism (pp.317-333). New York:
Psychology Press.

McGarty, C., & Haslam, S. A. (2005). Research in psychology: Learning the tools of the
trade. In M. Hewstone and F. Fincham (Eds.), Introduction to psychology (pp.24-41).
Oxford: Blackwell.

Ryan M. K., & Haslam S. A. (2005). The Glass Cliff: Theories that explain and sustain the
precariousness of women’s leadership positions. In B. Schyns & J. R. Meindl (Eds),
Implicit leadership theories: Essays and explorations (pp.137-160), Greenwich, CT:
Information Age Publishing.

Turner, J. C., Reynolds, K. J., Haslam, S. A. & Veenstra, K. (2006). Reconceptualizing
personality: Producing individuality through defining the personal self. In T. Postmes &
J. Jetten (Eds.), Individuality and the group: Advances in social identity (pp.11-36).
London: Sage.

Postmes, T., Baray, G., Haslam, S. A., & Morton, T. (2006). Personal and social identity
formation through interaction: Individuality in small groups, social movements and
categories. In T. Postmes & J. Jetten (Eds.), Individuality and the group: Advances in
social identity (pp.215-236). London: Sage.

Reicher, S. D., & Haslam, S. A., (2006). On the agency of individuals and groups: Lessons
from the BBC Prison Study. In: T. Postmes & J. Jetten (Eds.), Individuality and the
group: Advances in social identity (pp.237-257). London: Sage.

Haslam, S. A., & Reicher, S. D. (2007). Social identity and the dynamics of organizational
life: Insights from the BBC Prison Study. In C. Bartel, S. Blader, A. Wrzesniewski
(Eds.), Identity and the modern organization (pp.135-166). New York: Erlbaum.

Ryan, M. K., Haslam, S. A., Hersby, M. D., Kulich, C., & Wilson-Kovacs, M. D.
(2008). The stress of working on the edge: Examining the implications of glass
cliffs for both women and organizations. In M. Barreto, M. K. Ryan, & M.
Schmitt (Eds.), The glass ceiling in the 21* Century: Understanding barriers to
gender equality (pp.153-169). New York: American Psychological Association.

Ryan, M. K., Kulich, C., Haslam, S. A., Hersby, M. D., & Atkins, C. (2008). Examining
gendered experiences beyond the glass ceiling: The precariousness of the glass cliff and
the absence of rewards. In S. Vinnicombe, R. Burke, V. Singh, D. Bilimoria, & M. Huse
(Eds), Women on corporate boards of directors: Research and practice (pp.165-183).
London: Edward Elgar.

Platow, M. J., Reicher, S. D., & Haslam, S. A. (2009). On the social psychology of
intergroup leadership: The importance of social identity and self-categorization
processes. In: T. Pittinsky (Ed.), Crossing the divide: Intergroup leadership in a world of
difference (pp.31-42). Boston: Harvard Business School Press.



Peters, K., Morton, T., & Haslam, S. A. (2010). Social identity complexity in contemporary
organizations: Sources and solutions for communication silos. In: H. Giles & S. A. Reid
(Eds.), The dynamics of intergroup communication (pp.221-233). New York: Peter Lang.

Jetten, J., Haslam, S. A., Iyer, A., & Haslam, C. (2010). Turning to others in times of change:
Social identity and coping with stress. In S. Stiirmer and M. Snyder (Eds.), The
psychology of pro-social behavior: Group processes, intergroup relations, and helping
(pp-139-156). Oxford: Blackwell.

Reicher, S. D., & Haslam, S. A. (2010). Beyond help: A social psychology of collective
solidarity and social cohesion. In S. Stiirmer and M. Snyder (Eds.), The psychology of
pro-social behavior: Group processes, intergroup relations, and helping (pp.289-309).
Oxford: Blackwell.

Haslam, S. A., Ellemers, N., Reicher, S. D., Reynolds, K. J., & Schmitt, M. T. (2010). The
social identity perspective today: The impact of its defining ideas. In T. Postmes & N. R.
Branscombe (Eds.), Rediscovering Social Identity: Core Sources (pp.340-356). New
York: Psychology Press.

Haslam, S. A., Ellemers, N., Reicher, S. D., Reynolds, K. J., & Schmitt, M. T. (2010). The
social identity perspective tomorrow: Opportunities and avenues for advance. In T.
Postmes & N. R. Branscombe (Eds.), Rediscovering Social Identity: Core Sources
(pp-357-379). New York: Psychology Press.

Haslam, S. A., & van Dick, R. (2010). A social identity approach to workplace stress. In: K.
Murnighan, D. De Cremer, & R. van Dick (Eds.), Social psychology in organizations
(pp-325-352). New York: Taylor & Francis.

Haslam, S. A., & Reicher, S. D. (2011). Beyond conformity: Revisiting classic studies and
exploring the dynamics of resistance. In J. Jetten & M. J. Hornsey (Eds.), Rebels in
groups: Dissent, deviance, difference and defiance (pp.324-344). Chichester, UK: Wiley-
Blackwell.

Haslam, S. A., Reicher, S. D., & Platow, M. J. (2011). El Liderazgo como gestion de la
identidad social (Leadership as social identity management). InJ. F. Morales & F.
Molero (Eds.), Liderazgo: Hecho y ficcion (Leadership: Fact and fiction; pp.77-116).
Madrid: Alianza.

Haslam, C. Jetten, J., Haslam, S. A., & Knight, C. (2011). The importance of remembering
and deciding together: Enhancing the health and well-being of older adults in care. In
Jetten, J., Haslam, C., & Haslam, S. A. (Eds.), The social cure: Identity, health, and well-
being (pp.297-315). London & New York: Psychology Press.

Haslam, C. Jetten, J., & Haslam, S. A., (2011). Advancing the social cure: Implications for
theory, practice and policy. In Jetten, J., Haslam, C., & Haslam, S. A. (Eds.), The social
cure: Identity, health, and well-being (pp.319-343). London & New York: Psychology
Press.

Haslam, S. A., Reicher, S. D., & Levine, M. (2011). When other people are heaven, when
other people are hell: How social identity determines the nature and impact of social
support. In Jetten, J., Haslam, C., & Haslam, S. A. (Eds.), The social cure: Identity,
health, and well-being (pp.157-174). London & New York: Psychology Press.

Jetten, J, Haslam, C. & Haslam, S. A. (2011). The case for a social identity analysis of health
and well-being. In Jetten, J., Haslam, C., & Haslam, S. A. (Eds.), The social cure:
Identity, health, and well-being (pp.3-19). London & New York: Psychology Press.

Jones, J. Jetten, J., Haslam, S. A., & Williams, W. H. (2011). Deciding to disclose: The
importance of maintaining social relationships for well-being after acquired brain injury.
In Jetten, J., Haslam, C., & Haslam, S. A. (Eds.), The social cure: Identity, health, and
well-being (pp.255-271). London & New York: Psychology Press.

10



van Dick, R., & Haslam, S. A. (2011). Stress and well-being in the workplace: Support for
key propositions from the social identity approach. In Jetten, J., Haslam, C., & Haslam,
S. A. (Eds.), The social cure: ldentity, health, and well-being (pp.175-194). London &
New York: Psychology Press.

Reicher, S. D. & Haslam, S. A., (in press). Change we can believe in: The role of social
identity, cognitive alternatives and leadership in group mobilization and social
transformation. In B. Wagoner, E. Jensen, & J. Oldmeadow (Eds.), Culture and social
change: Transforming society through the power of ideas. London: Routledge.

Reynolds, K. J., Haslam, S. A., & Turner, J. C. (in press). Prejudice, social identity and social
change: Resolving the Allportian problematic. In J. Dixon & R. M. Levine (Eds.),
Beyond the prejudice problematic: Extending the social psychology of conflict, inequality
and social change. Cambridge: Cambridge University Press.

Reicher, S. D., & Haslam, S. A, (in press). Obedience and tyranny in psychology and
history. In A. Golec & A. Cichocka (Eds.), Social psychology of social problems.
Houndmills, UK: Palgrave Macmillan.

Haslam, S. A., & Smith J. R. (in press). An introduction to classic studies in social
psychology. In J. R. Smith & S. A. Haslam (Eds.) (in press), Social Psychology:
Revisiting the classic studies. London and Thousand Oaks, CA: Sage.

Reicher, S. D., & Haslam. S. A. (in press). Obedience: Revisiting Milgram’s obedience
studies. In J. R. Smith & S. A. Haslam (Eds.) (in press), Social Psychology: Revisiting
the classic studies. London and Thousand Oaks, CA: Sage.

Haslam, S. A., & Reicher, S. D. (in press). Tyranny: Revisiting Zimbardo’s Stanford Prison
Experiment. In J. R. Smith & S. A. Haslam (Eds.) (in press), Social Psychology:
Revisiting the classic studies. London and Thousand Oaks, CA: Sage.

Refereed journal articles

Web of Science Summary (January 10, 2012)

Results found: 116
Sum of the Times Cited: 2,618
Average Citations per Item: 22.57

h-index (WoS): 30

h-index (Google Scholar*): 50
*(includes books and chapters)

Oakes, P. J., Turner, J. C., & Haslam, S. A. (1991). Perceiving people as group members:
The role of fit in the salience of social categorizations. British Journal of Social
Psychology, 30, 125-144.

Haslam, S. A., Turner, J. C., Oakes, P. J., McGarty, C., & Hayes, B. K. (1992). Context-
dependent variation in social stereotyping 1: The effects of intergroup relations as
mediated by social change and frame of reference. European Journal of Social
Psychology, 22, 3-20.

Haslam, S. A. & Turner, J. C., (1992). Context-dependent variation in social stereotyping 2:
The relationship between frame of reference, self-categorization and accentuation.
European Journal of Social Psychology, 22,251-277.



Haslam, S. A., McGarty, C., Oakes, P. J. & Turner, J. C., (1993). Social comparative context
and illusory correlation: Testing between ingroup bias and social identity models of
stereotype formation. Australian Journal of Psychology, 45,97-101.

McGarty, C., Haslam, S. A., Turner, J. C., & Oakes, P. J. (1993). Illusory correlation as
accentuation of actual intercategory difference: Evidence for the effect with minimal
stimulus information. European Journal of Social Psychology, 23,391-410.

McGarty, C., Turner, J. C., Oakes, P. J., & Haslam, S. A. (1993). The creation of uncertainty
in the influence process: The role of stimulus information and disagreement with similar
others. European Journal of Social Psychology, 23, 17-38.

Haslam, C., Batchelor, J., Fearnside, M. R., Haslam, S. A., Hawkins, S., & Kenway, E.
(1994). Post-Traumatic Amnesia and Post-Coma Disturbance as non-linear predictors of
cognitive outcome following severe closed head injury. Brain Injury, 8, 519-528.

Haslam, S. A., & McGarty, C. (1994). Problems with the measurement of illusory
correlation. European Journal of Social Psychology, 24, 611-621.

McGarty, C., Haslam, S. A., Hutchinson, K. J., & Turner, J. C. (1994). The effects of salient
group memberships on persuasion. Small Group Research (Special Issue on ‘Social
cognition and group behaviour’), 25, 267-293.

Turner, J. C., Oakes, P. J., Haslam, S. A., & McGarty, C. (1994). Self and collective:
Cognition and social context. Personality and Social Psychology Bulletin (Special Issue
on ‘Self and collective’), 20, 454-463.

Haslam, S. A., & Turner, J. C. (1995). Context-dependent variation in social stereotyping 3:
Extremism as a self-categorical basis for polarized judgement. European Journal of
Social Psychology, 25, 341-371.

Haslam, S. A., Oakes, P. J., Turner, J. C., & McGarty, C. (1995). Social categorization and
group homogeneity: Changes in the perceived applicability of stereotype content as a
function of comparative context and trait favourableness. British Journal of Social
Psychology, 34, 139-160.

Oakes, P. J., Haslam, S. A., Morrison, B., & Grace, D. (1995). Becoming an ingroup: Re-
examining the impact of familiarity on perceptions of group homogeneity. Social
Psychology Quarterly, 58, 52-61.

Haslam, S. A., & Oakes, P. J. (1995). How context-independent is the outgroup homogeneity
effect? A response to Bartsch and Judd. European Journal of Social Psychology, 25, 469-
476.

McGarty, C., Haslam, S. A., Hutchinson, K. J., & Grace, D. (1995). Determinants of
perceived consistency: The relationship between group entitativity and the
meaningfulness of categories. British Journal of Social Psychology, 34, 237-256.

Haslam, S. A., Oakes, P. J., McGarty, C., Turner, J. C., & Onorato, R. (1995). Contextual

changes in the prototypicality of extreme and moderate outgroup members. European
Journal of Social Psychology, 25, 509-531.

Haslam, C., Batchelor, J., Fearnside, M. R., Haslam, S. A., & Hawkins, S. (1995). Further
examination of Post-Traumatic Amnesia and Post-Coma Disturbance as non-linear
predictors of outcome following head injury. Neuropsychology, 9, 599-605.

Haslam, S. A., McGarty, C., & Brown, P. (1996). The search for differentiated meaning is a
precursor to illusory correlation. Personality and Social Psychology Bulletin, 22, 611-
619.

Haslam, S. A., Oakes, P. J., McGarty, C., Turner, J. C., Reynolds, K. J., & Eggins, R. A.
(1996). Stereotyping and social influence: The mediation of stereotype applicability and
sharedness by the views of ingroup and outgroup members. British Journal of Social
Psychology, 35, 369-397.

12



13

Haslam, S. A., Turner, J. C., Oakes, P. J., McGarty, C., & Reynolds, K. J. (1998). The group
as a basis for emergent stereotype consensus. European Review of Social Psychology, 8,
203-239.

Fajak, A., & Haslam, S. A. (1998). Gender solidarity in hierarchical organizations. British
Journal of Social Psychology, 37,73-94.

Doosje, B., Haslam, S. A., Spears, R., Oakes, P. J., & Koomen, W. (1998). The effect of
comparative context on central tendency and variability judgements and the evaluation of
group characteristics. European Journal of Social Psychology, 28, 173-184.

Balaam, B., & Haslam, S. A. (1998). A closer look at the role of social influence in the

development of attitudes to eating. Journal of Community and Applied Social
Psychology, 8,195-212.

Haslam, S. A., & Turner, J. C. (1998). Extremism and deviance: Beyond taxonomy and bias.
Social Research (Special Issue on ‘Taxonomy and deviance’), 65, 435-448.

Haslam, S. A., Turner, J. C., Oakes, P.J., Reynolds, K. J., Eggins, R. A., Nolan, M., &
Tweedie, J. (1998). When do stereotypes become really consensual? Investigating the
group-based dynamics of the consensualization process. European Journal of Social
Psychology, 28, 755-776.

Haslam, S. A., McGarty, C., Brown, P. M., Eggins, R. A., Morrison, B. E., & Reynolds, K. J.
(1998). Inspecting the emperor’s clothes: Evidence that random selection of leaders can
enhance group performance. Group Dynamics: Theory, Research and Practice, 2, 168-
184.

Haslam, S. A., Oakes, P. J., Reynolds, K. J., & Turner, J. C. (1999). Social identity salience
and the emergence of stereotype consensus. Personality and Social Psychology Bulletin,
25,809-818.

Haslam, S. A., Oakes, P. J., Reynolds, K. J., & Mein, J. (1999). Rhetorical unity and social
division: A longitudinal study of change in Australian self-stereotypes. Asian Journal of
Social Psychology, 2,265-280.

Spears, R., Haslam, S. A., & Jansen, R. (1999). The effect of cognitive load on social
categorization in the category confusion paradigm. European Journal of Social
Psychology, 29, 621-640.

Nolan, M., Haslam, S. A., Spears, R., & Oakes, P.J. (1999). An examination of resource-
based and fit-based theories of stereotyping under cognitive load and fit. European
Journal of Social Psychology, 29, 641-664.

Reynolds, K. J., Turner, J. C., & Haslam, S. A. (2000). When are we better than them and
they worse than us? A closer look at social discrimination in positive and negative
domains. Journal of Personality and Social Psychology, 78, 64-80.

Haslam, S. A., & Wilson, A. (2000). Is prejudice really personal? The contribution of a
group’s shared stereotypes to intergroup prejudice. British Journal of Social Psychology,
39, 45-63.

Veenstra, K., & Haslam, S. A. (2000). Willingness to participate in industrial protest:
Exploring social identification in context. British Journal of Social Psychology, 39, 153-
172.

Haslam, S. A., Powell, C., & Turner, J. C. (2000). Social identity, self-categorization and
work motivation: Rethinking the contribution of the group to positive and sustainable
organizational outcomes. Applied Psychology: An International Review, 49, 319-339.

Reynolds, K. J., Oakes, P. J., Haslam, S. A., Nolan, M., & Dolnik, L. (2000). Responses to

powerlessness: Stereotypes as an instrument of social conflict. Group Dynamics: Theory,
Research and Practice, 4,275-290.



14

Haslam, S. A., & McGarty, C. (2001). A hundred years of certitude? Social psychology, the
experimental method and the management of scientific uncertainty. British Journal of
Social Psychology, 40, 1-21.

Haslam, S. A., Platow, M. J., Turner, J. C., Reynolds, K. J., McGarty, C., Oakes, P. J.,
Johnson, S., Ryan, M. K., & Veenstra, K. (2001). Social identity and the romance of
leadership: The importance of being seen to be ‘doing it for us’. Group Processes and

Intergroup Relations (Special Issue on ‘Social identity processes in organizations’), 4,
191-205.

Reynolds, K. J., Turner, J. C., Haslam, S. A., & Ryan, M. K. (2001). The role of personality
and group factors in explaining prejudice. Journal of Experimental Social Psychology,
37,427-434,

Haslam, S. A., & Platow, M. J. (2001). The link between leadership and followership: How
affirming social identity translates vision into action. Personality and Social Psychology
Bulletin, 27, 1469-1479.

Eggins, R. A., Haslam, S. A., & Reynolds, K. J. (2002). Social identity and negotiation:
Subgroup representation and superordinate consensus. Personality and Social Psychology
Bulletin, 28, 887-899.

Reicher, S. D., & Haslam, S. A. (2003). Social psychology, science, and surveillance:
Understanding ‘The Experiment’. Social Psychological Review, 5,7-17.

Haslam, S. A. Eggins, R. A., & Reynolds, K. J. (2003). The ASPIRe model: Actualizing
Social and Personal Identity Resources to enhance organizational outcomes. Journal of
Occupational and Organizational Psychology, 76, 83-113.

Haslam, S. A., Postmes, T., & Ellemers, N. (2003). More than a metaphor: Organizational
identity makes organizational life possible. British Journal of Management, 14,357-369.

Haslam, S. A., Jetten, J., O’Brien, A., & Jacobs, E. (2004). Social identity, social influence,
and reactions to potentially stressful tasks: Support for the self-categorization model of
stress. Stress and Health, 20, 3-9.

O’Brien, A. T., Haslam S. A., Jetten, J., Humphrey, L., O’Sullivan, L., Postmes, T., Eggins,
R. A., & Reynolds, K. J. (2004). Cynicism and disengagement among devalued employee
groups: The need to ASPIRe. Career Development International (Special Issue on
‘Knowledge-based economies in a networked world’), 9, 28-44.

Ellemers, N., De Gilder, D., & Haslam, S. A. (2004). Motivating individuals and groups at
work: A social identity perspective on leadership and group performance. Academy of
Management Review (Special Issue on ‘Work motivation’), 29, 459-478.

Veenstra, K., Haslam, S. A., & Reynolds, K. J. (2004). The psychology of casualization:
Evidence for the mediating roles of security, status and social identification. British
Journal of Social Psychology, 43,499-514.

Haslam, S. A., Postmes, T., & Jetten, J. (2004). Beyond balance: To understand ‘bias’, social
psychology needs to address issues of politics, power and social perspective. Behavioral
and Brain Sciences, 27,341-342.

Ryan, M. K., & Haslam, S. A. (2005). The Glass Cliff: Evidence that women are over-
represented in precarious leadership positions. British Journal of Management, 16, 81-90.

Postmes, T. & Haslam, S. A, & Swaab, R. (2005). Social influence in small groups: An
interactive model of identity formation. European Review of Social Psychology, 16, 1-42.

Doosje, B., & Haslam, S. A. (2005). What have they ever done for us? The dynamics of
reciprocity in intergroup contexts. Journal of Applied Social Psychology, 35, 508-535.

Platow, M. J., Haslam, S. A., Both, A., Chew, 1., Cuddon, M., Goharpey, N., Maurer, J.,
Rosini, S., Tsekouras, A., & Grace, D. (2005). “It’s not funny if they’re laughing”: Social



15

identity, social influence and responses to canned laughter. Journal of Experimental
Social Psychology. 41, 542-550.

Haslam, S. A., O’Brien, A., Jetten, J., Vormedal, K., & Penna, S. (2005). Taking the strain:
Social identity, social support and the experience of stress. British Journal of Social
Psychology, 44, 355-370.

Reicher, S. D., Haslam, S. A., & Hopkins, N. (2005). Social identity and the dynamics of
leadership: Leaders and followers as collaborative agents in the transformation of social

reality (Special Issue on ‘Leadership, Self and Identity’). Leadership Quarterly, 16, 547-
568.

Wegge, J., & Haslam, S. A. (2005). Improving work motivation and performance in
brainstorming groups: A comparison of three group goal setting strategies. European
Journal of Work and Organizational Psychology, 14, 400-430.

Reicher, S. D., & Haslam, S. A. (2006). Rethinking the psychology of tyranny: The BBC
Prison Study. British Journal of Social Psychology, 45, 1-40.

Haslam, S. A., & Reicher, S. D., (2006). Debating the psychology of tyranny: Fundamental
issues of theory, perspective and science. British Journal of Social Psychology. 45, 55-
63.

Van Rijswijk, W., Haslam, S. A., & Ellemers, N. (2006). Who do we think we are? The
effects of social context and social identification on ingroup stereotyping. British Journal
of Social Psychology, 45, 161-174.

Haslam, S. A., Ryan, M. K., Postmes, T., Spears, R., Jetten, J. & Webley, P. (2006). Sticking
to our guns: Social identity as a basis for the maintenance of commitment to faltering
organizational projects. Journal of Organizational Behavior (Special Issue on
‘Workplace commitment and identification: Forms, foci, and future’), 27, 607-628.

Platow, M. J., van Knippenberg, D., Haslam, S. A., van Knippenberg, B., & Spears, R.
(2006). A special gift we bestow on you for being representative of us: Considering
leadership from a self-categorization perspective. British Journal of Social Psychology,
45,303-320.

Haslam, S. A., & Reicher, S. D. (2006). Stressing the group: Social identity and the
unfolding dynamics of responses to stress. Journal of Applied Psychology, 91, 1037-
1052.

Adarves-Yorno, I. Postmes, T., & Haslam, S. A. (2006). Social identity and the recognition
of creativity in groups. British Journal of Social Psychology, 45,479-497.

Morton, T. A., Haslam, S. A., Postmes, T., & Ryan, M. K. (2006). We value what values us:
The appeal of identity-affirming science. Political Psychology, 27, 823-838.

Cornelissen, J. P., Haslam, S. A. & Balmer, J. M. T. (2007). Social identity, organizational
identity and corporate identity: Towards an integrated understanding of processes,
patternings and products (Special Issue on ‘Organizational identity and corporate
identity’). British Journal of Management, 18, 1-16.

Ryan, M. K., & Haslam, S. A. (2007). The Glass Cliff: Exploring the dynamics surrounding
the appointment of women precarious leadership positions. Academy of Management
Review, 32,549-572.

Adarves-Yorno, 1., Postmes, T., & Haslam, S. A. (2007). Creative innovation or crazy
irrelevance? The contribution of group norms and social identity to creative behavior.
Journal of Experimental Social Psychology, 43,410-416.

Ryan, M. K., Haslam, S. A., & Postmes, T. (2007). Reactions to the glass cliff: Gender
differences in explanations for the precariousness of women’s leadership positions.
Journal of Organizational Change Management, 20, 182-197.



16

Haslam, S. A., & Reicher, S. D. (2007). Beyond the banality of evil: Three dynamics of an
interactionist social psychology of tyranny. Personality and Social Psychology Bulletin,
33,615-622.

Haslam, S. A., & Reicher, S. D. (2007). Identity entrepreneurship and the consequences of
identity failure: The dynamics of leadership in the BBC Prison Study. Social Psychology
Quarterly, 70, 125-147.

Millward, L. J., Haslam, S. A., & Postmes, T. (2007). Putting employees in their place: The
impact of hot-desking on organizational and team identification. Organization Science,
18, 547-559.

Reynolds, K. J., Turner, J. C., Haslam, S. A., Ryan, M. K., Bizumic, B., & Subasic, E.
(2007). Does personality explain ingroup identification and discrimination? Evidence
from the minimal group paradigm. British Journal of Social Psychology, 46, 517-539.

Kulich, C., Ryan, M. K., & Haslam, S. A. (2007). Where is the romance for women leaders?
The effects of gender on leadership attributions and performance-based pay. Applied
Psychology: An International Review, 56, 582-601.

Haslam, C., Wills, A.J., Haslam, S. A., Kay, J., Baron, R. & McNab, F. (2007). Does
maintenance of colour categories rely on language? Evidence to the contrary from a case
of semantic dementia. Brain and Language, 103,251-263.

van Knippenberg, D., Haslam, S. A., & Platow, M. J. (2007). Unity through diversity: Value-
in-diversity beliefs, work group diversity, and group identification. Group Dynamics:
Theory, Research and Practice, 11,207-222.

Jones, S. E., Haslam, S. A., York, L., & Ryan, M. K. (2008). Rotten apple or rotten barrel?
Social identity and children’s responses to bullying. British Journal of Developmental
Psychology, 26, 117-132.

Livingstone, A. & Haslam, S. A. (2008). The importance of social identity content in a
setting of chronic social conflict: The case of intergroup relations in Northern Ireland.
British Journal of Social Psychology, 47, 1-21.

Mols, F. & Haslam, S. A. (2008). Understanding EU attitudes in multi-level governance
contexts: A social identity perspective. West European Politics, 31, 442-463.

van Steenbergen, E. F., Ellemers, N., Haslam, S. A., & Urlings, F. (2008). There is nothing
either good or bad but thinking makes it so: Informational support and cognitive appraisal
of the work—family interface. Journal of Occupational and Organizational Psychology,
81, 349-367. (Special Issue on ‘Innovations in the Study of the Work-Family Interface’)

Eggins, R. A., O’Brien, A. T., Reynolds, K. J., Haslam, S. A., & Crocker, A. S. (2008).
Refocusing the focus group: AIRing as a basis for effective workplace planning. British
Journal of Management, 19,277-292.

Haslam, S. A., & Ryan, M. K. (2008). The road to the glass cliff: Differences in the
perceived suitability of men and women for leadership positions in succeeding and failing
organizations. Leadership Quarterly, 19, 530-546.

Haslam, C., Holme, A., Haslam, S. A., Iyer, A., Jetten, J., & Williams, W. H. (2008).
Maintaining group memberships: Social identity continuity predicts well-being after
stroke. Neuropsychological Rehabilitation, 18, 671-691. (Special Issue on ‘Identity and
Rehabilitation’)

Wilson-Kovacs, M., Ryan, M. K., & Haslam, S. A. (2008). Just because you can get a
wheelchair in the building doesn’t necessarily mean that you can still participate:

Barriers to the career advancement of disabled professionals. Disability and Society, 23,
705-717.



17

Adarves-Yorno, 1., Haslam, S. A., & Postmes, T., (2008). And now for something
completely different? The impact of group membership on perceptions of creativity.
Social Influence, 3,248-266. (Special Issue on ‘Social influence in innovation’)

Haslam, S. A., Jetten, J., Postmes, T., & Haslam, C. (2009). Social identity, health and well-
being: An emerging agenda for applied psychology. Applied Psychology: An
International Review, 58, 1-23. (Special Issue on ‘Social Identity, Health and Well-
being’)

Haslam, S. A., Jetten, J., & Waghorn, C. (2009). Social identification, stress, and citizenship
in teams: A five-phase longitudinal study. Stress and Health, 25, 21-30.

Ryan, M. K., & Haslam, S. A. (2009). Glass cliffs are not so easily scaled: On the
precariousness of female CEOs’ positions. British Journal of Management, 20, 13-16.

Haslam, S. A., Wegge, J., & Postmes, T. (2009). Are we on a learning curve or a treadmill?
The benefits of participative group goal setting become apparent as tasks become
increasingly challenging over time. European Journal of Social Psychology, 39, 430-446.

Ashby, J. S., Webley, P., & Haslam, S. A. (2009). The role of occupational taxpaying
cultures in taxpaying behaviour and attitudes. Journal of Economic Psychology, 30, 216-
227.

Morton, T., Postmes, T., Haslam, S. A., & Hornsey, M. (2009). Theorizing gender in the face
of social change: Is there anything essential about essentialism? Journal of Personality
and Social Psychology, 96, 653-664.

Mols, F., Jetten'J., & Haslam, S. A. (2009). EU identification and endorsement in context:
The importance of regional identity salience. Journal of Common Market Studies, 47,
601-623.

Ashby, J. S., Haslam, S. A., & Webley, P. (2009). The distinct role of group-central and
group-peripheral norms in taxpaying behaviour. Journal of Socio-Economics, 38, 230-
237.

Coffee, P., Rees, T., & Haslam, S. A. (2009). Bouncing back from failure: The interactive
impact of perceived controllability and stability on self-efficacy beliefs and future task
performance. Journal of Sports Sciences, 27, 1117-1124.

Iyer, A., Jetten, J., Tsivrikos, D., Postmes, T., & Haslam, S. A. (2009). The more (and the
more compatible) the merrier: Multiple group memberships and identity compatibility as
predictors of adjustment after life transitions. British Journal of Social Psychology, 48,
707-733.

Ryan, M. K., Haslam, S. A., Kulich, C. (2010). Politics and the glass cliff: Evidence that
women are preferentially selected to contest hard-to-win seats. Psychology of Women
Quarterly, 34, 56—64.

Jetten, J., Hornsey, M., Spears, R., Haslam, S. A., & Cowell, E. (2010). Rule transgressions
in groups: The conditional nature of newcomers’ willingness to confront deviance.
European Journal of Social Psychology, 40, 338-348.

Jetten, J., Haslam, C., Pugliese, C., Tonks, J. & Haslam, S. A. (2010). Declining
autobiographical memory and the loss of identity: Effects on well-being. Journal of
Clinical and Experimental Neuropsychology, 32, 408-416.

Haslam, C., Haslam, S. A., Jetten, J., Bevins, A., Ravenscroft, S., & Tonks, J. (2010). The
social treatment: The benefits of group interventions in residential care settings.
Psychology and Aging, 25, 157-167.

Haslam, S. A., Ryan, M. K., Kulich, C., Trojanowski, G., & Atkins, C. (2010). Investing
with prejudice: The relationship between women’s presence on company boards and
objective and subjective measures of company performance. British Journal of
Management, 21, 484-497.



18

Fischer, P., Haslam, S. A., & Smith, L. (2010). If you wrong us, shall we not revenge?
Social identity salience moderates support for retaliation in response to collective threat.
Group Dynamics: Theory, Research and Practice, 2, 143—150.

Knight, C., & Haslam, S. A. (2010). The relative merits of lean, enriched, and empowered
offices: An experimental examination of the impact of workspace management strategies
on well-being and productivity. Journal of Experimental Psychology: Applied, 16, 158-
172.

Knight, C., & Haslam, S. A. (2010). Your place or mine? Organizational identification and
comfort as mediators of relationships between the managerial control of workspace and
employees’ satisfaction and well-being. British Journal of Management, 21,717-735.

Haslam, S. A., & Reicher, S. D. (2010). The requirement for a non-individualistic
psychology of individual differences: Evidence from studies of tyranny and oppression.
European Review of Personality, 24,492-494.

Knight, C., Haslam, S. A., & Haslam, C. (2010). In home or at home? Evidence that
collective decision making enhances older adults’ social identification, well-being, and

use of communal space when moving into a new care facility. Ageing and Society, 30,
1393-1418.

Crabtree, J. W., Haslam, S. A., Postmes, T., & Haslam, C. (2010). Mental health support
groups, stigma and self-esteem: Positive and negative implications of group
identification. Journal of Social Issues, 66, 553-569.

Peters, K., Tevichapong, P., Haslam, S. A. & Postmes, T. (2010). Making the organizational
fly: Organizational identification and citizenship in full-service and low-cost airlines.
Journal of Personnel Psychology, 9, 145-148.

Kulich, C., Trojanowski, G., Ryan, M. K., Haslam, S. A., & Renneboog, L. D. R. (2011).
Who gets the carrot and who gets the stick? Evidence of gender disparities in executive
remuneration. Strategic Management Journal, 32,301-321.

Jones, J. M., Haslam, S. A., Jetten, J. Williams, W. H., Morris, R., & Saroyan, S. (2011).
What doesn’t kill you can make you stronger (and more satisfied with life): The impact
of identity on well-being after acquired brain injury. Psychology and Health, 26, 353-
369.

Subasié, E., Reynolds, K. J., Turner, J. C., Veenstra, K., & Haslam, S. A. (2011). Leadership,
power and the use of surveillance: Implications of shared social identity for leaders’
capacity to influence. Leadership Quarterly, 22, 170-181.

Reicher, S. D., & Haslam, S. A. (2011). After shock? Towards a social identity explanation
of the Milgram ‘obedience’ studies. British Journal of Social Psychology, 50, 163-169.

Gleibs, 1., Haslam, C., Jones, J., Haslam, S. A., McNeill, J. & Connolly, H. (2011). No
country for old men? The role of a ‘Gentlemen’s’ Club’ in promoting social engagement
and psychological well-being in residential care. Aging and Mental Health, 15,256-266.

Haslam, C., Jetten, J., Haslam, S. A., Pugliese, C. E., & Tonks, J. (2011). I remember
therefore I am, and I am therefore I remember: Exploring the contributions of episodic
and semantic self-knowledge to strength of identity. British Journal of Psychology, 102,
184-203.

Ryan, M. K., Haslam, S. A., Hersby, M. D. & Bongiorno, R. (2011). Think crisis-think
female: The glass cliff and contextual variation in the think manager—think male
stereotype. Journal of Applied Psychology, 96, 470-484.

Livingstone, A., Haslam, S. A., Postmes, T., & Jetten, J. (2011). “We are, therefore we

should”: Evidence that ingroup identification mediates the acquisition of ingroup norms.
Journal of Applied Social Psychology, 41, 1857-1876.



Gleibs, I., Haslam, C., Haslam, S. A., & Jones, J. (2011). Water clubs in residential care: Is it
the water or the club that enhances health and well-being? Psychology and Health, 26,
1361-1378.

Ramos, M. R., Cassidy, C., Reicher, S. D., & Haslam, S. A. (in press). A longitudinal
investigation of the rejection—identification hypothesis. British Journal of Social
Psychology.

Gleibs, 1., Morton, T., Rabinovich, A., Haslam, S. A., & Helliwell, J. (in press). Unpacking
the hedonic paradox: A dynamic analysis of the relationships between financial capital,
social capital and life satisfaction. British Journal of Social Psychology.

Ysseldyk, R., Matheson, K., Haslam, S. A., & Anisman, H. (in press). Love thine enemy?
Evidence that (ir)religious identification can promote outgroup tolerance under threat.
Group Processes and Intergroup Relations.

Haslam, S. A., & Reicher, S. D. (in press). When prisoners take over the prison: A social
psychology of resistance. Personality and Social Psychology Review.

Iyer, A., Jetten, J., & Haslam, S. A. (in press). Sugaring o’er the devil: Moral superiority and
group identification help individuals downplay the implications of ingroup rule-breaking.
European Journal of Psychology.

Haslam, S. A., Reicher, S. D., & Reynolds, K. J. (in press). Identity, influence, and change:
Rediscovering John Turner’s vision for social psychology. British Journal of Social
Psychology.

Peters, K. O., Daniels, K., Hodgkinson, G. P, & Haslam, S. A. (in press). Experts’ judgments
of management journal quality: An identity concerns model. Journal of Management.

Haslam, C., Morton, T. A., Haslam, S. A., Varnes, L., Graham, R. & Gamaz, L. (in press).
“When the age is in, the wit is out”: Age-related self-categorization and deficit
expectations reduce performance on clinical tests used in dementia assessment.
Psychology and Aging.

Other publications

Electronic journals (refereed)

Ryan, M. K., Haslam, S. A., Hersby, M. D., Kulich, C., & Atkins, C. (2007).
Opting out or pushed off the edge? The glass cliff and the precariousness of
women'’s leadership positions. Social and Personality Psychology Compass, 1,
266-279.

Reicher, S. D, Haslam, S. A., & Rath, R. (2008). Making a virtue of evil: A five-
step social identity model of the development of collective hate. Social and
Personality Psychology Compass, 2, 1313-1344.

Encyclopedia entries

Haslam, S. A. (2004). Leadership. In Kuper, A. & Kuper, J. (Eds.) The Social Science
Encyclopedia (3rd ed., pp.566-568). New York: Routledge.

Haslam, S. A. (2004). Stereotypes. In Kuper, A. & Kuper, J. (Eds.) The Social Science
Encyclopedia (3rd ed., pp.1002-1004). New York: Routledge.

Haslam, S. A. (2004). Stigma. In Kuper, A. & Kuper, J. (Eds.) The Social Science
Encyclopedia (3rd ed., pp.1004-1005). New York: Routledge.

Haslam, S. A. (2007). Organizational behavior. In Baumeister, R. & Vohs, K. (Eds.)
Encyclopedia of Social Psychology (pp.640-641). Thousand Oaks, CA: Sage.

Haslam, S. A. (2008). Stereotypes. In Salkind, D. (Eds.) The Encyclopedia of Educational
Psychology. Thousand Oaks, CA: Sage.

19



20

Haslam, S. A. (2010). Great person theory of leadership. In M. A. Hogg & J. M. Levine
(Eds.) Sage Encyclopedia of Group Processes and Intergroup Relations (pp.311-313).
Thousand Oaks, CA: Sage.

Haslam, S. A. & Platow, M. J. (2010). Idiosyncrasy credit. In M. A. Hogg & J. M. Levine
(Eds.) Sage Encyclopedia of Group Processes and Intergroup Relations (pp.420-422).
Thousand Oaks, CA: Sage.

Haslam, S. A. & Dovidio, J. F. (2010). Prejudice. In M. A. Hogg & J. M. Levine (Eds.) Sage
Encyclopedia of Group Processes and Intergroup Relations (pp.655-660). Thousand
Oaks, CA: Sage.

van Dick, R. & Haslam, S. A. (in press). Organizational identification. In Kessler, E. H.
(Ed.), Encyclopedia of Management Theory. Thousand Oaks, CA: Sage.

Professional journals

Haslam, S. A. (2000). Going the extra mile: Social identity and the link between leadership
and followership. Keeping Managers Up-to-date. Australian Graduate School of
Management: January-March, 2-4.

Eggins, R. A., & Reynolds, K. J., & Haslam, S. A. (2002). The ASPIRe model: Working
with identities to enhance organizational outcomes. Canberra Bulletin of Public
Administration, 61, 56-61.

Haslam, S. A., & Reicher, S. D. (2003). Beyond Stanford: Questioning a role-based
explanation of tyranny. Dialogue, 18, 22-25.

Haslam, S. A., & Reicher, S. D. (2003). A tale of two prison experiments: Beyond a role-
based explanation of tyranny. Psychology Review, 9, 2-6.

Reicher, S. & Haslam, S. A., (2004). The banality of evil: Thoughts on the psychology of
atrocity. Anthropology News, 45, 14-15.

Haslam, S. A., & Parkinson, B. (2005). Pulling together or pulling apart: Towards organic
pluralism in social psychology. The Psychologist, 18, 550-552.

Reicher, S. D. & Haslam, S. A. (2006). Tyranny revisited: Groups, psychological well-being
and the health of societies. The Psychologist, 19, 146-150.

Ryan, M. K. & Haslam, S. A. (2006). What lies beyond the glass ceiling? The glass cliff and
the potential precariousness of women’s leadership positions. Human Resources
Management International Digest, 14, 3-5.

Ryan, M. K. & Haslam, S.A. (2006). The glass cliff: The stress of working on the edge.
European Business Forum, 27,42-45.

Reicher, S. D., & Haslam, S. A. (2007). Is evil banal? The limitations of Milgram and
Zimbardo’s theorizing. Psychology Review, 13, 2-6.

Haslam, S. A., & Reicher, S. D. (2008). Questioning the banality of evil. The Psychologist,
21,16-19.

Reicher, S. D. & Haslam, S. A. (2008). Beyond obedience: A challenge to the conformity
bias in social psychology. Psychology Review, 16(1), 2-5.



21

FAGE BLINONE:

G 55 NEW BRAN GELLS COME ON
SCIENTIFIC AMERICAN

Causes of

Sexon
the Brain
pode 66

The Psyc;;;t;;y of Keep It ‘e &
SUCCESS Togethery "< o
How to break free of others” expecwtiong vy .
Youre, - i 5

) s

New Insights abos

LEADERSHIP

5 // t‘fl ‘ Baby Talk
‘ ==

Editorials, magazine and other miscellaneous publications

Turner, J. C., Oakes, P. J., Haslam, S. A., & David, B. (1994). Social identity, self-
categorization and the group. Innostranja Psichologija (Foreign Psychology) (Special
Issue on ‘Group processes’), 2, 8-17.

Haslam, S. A. (2002). Editorial. European Journal of Social Psychology, 32, 1-2.

Haslam, S. A., & Reicher, S. (2002). Experiment in using TV as a science lab for research.
The Times Higher Education Supplement, May 10, 18-19.

Reicher, S. & Haslam, S. A., (2004). Why everyone’s not a torturer. BBC News on-line.
http://news.bbc.co.uk/1/hi/magazine/3700209.stm

Haslam, S. A., & Reicher, S. (2004). Vision critica de la explicacion de la tirania basada en
los roles: Pensando mds alla del Experimento de la Prision de Stanford. (A critique of the
role-based explanation of tyranny: Thinking beyond the Stanford Prison). Revista di
Psicologia Social, 19, 115-122.

Haslam, S. A., & Ryan, M. K. (2004). Introducing the glass cliff. BBC News on-line
http://news.bbc.co.uk/1/hi/magazine/3755031 .stm

Haslam, S. A., & Reicher, S. D. (2005). The psychology of tyranny. Scientific American
Mind, 16(3), 44-51.

Haslam, S. A., & Knight, C. (2006). Your place or mine? BBC News on-line
http://newsvote.bbc.co.uk/2/hi/uk_news/magazine/6155438.stm

Haslam, S. A. (2007). I think therefore I err? Scientific American Mind, 18(3), 90-91.

Ashby, J., Ryan, M. K., & Haslam, S. A. (2007). Legal work and the glass cliff: Evidence
that women are preferentially selected to lead problematic cases. William and Mary Law
Journal, 13, 775-793.

Reicher, S. D., Haslam, S. A. & Platow, M. J. (2007). The new psychology of leadership.
Scientific American Mind, 17(3), 22-29.

Haslam, S. A., Salvatore, J., Kessler, T., & Reicher, S. D. (2008). The social psychology of
success. Scientific American Mind, 19(2), 24-31.

Jetten, J., Haslam, C., Haslam, S. A., & Branscombe, N. (2009). The social cure. Scientific
American Mind, 20(5), 26-33.

Haslam, S. A., & Knight, K. (2010). Cubicle, sweet cubicle: Why some office spaces alienate
workers, while others make them happier and more efficient. Scientific American Mind,
21(3), 30-35.

Reicher, S. D., & Haslam, S. A. (2011). Culture of shock: A fresh look at Milgram’s
obedience studies. Scientific American Mind, 22(6), 30-35.

Professional Practice

Administrative responsibilities
Treasurer, European Association of Social Psychology (2008-present)



22
President, British Science Association (Psychology Section) (2008-2009)

Editorial responsibilities
Associate Editor British Journal of Social Psychology (1999-2001)
Chief Editor European Journal of Social Psychology (2002-2005)

» = “British fowrnal of
Social B UROPEAN
Psychology J(u RNAL OF
R Sociat
PsycioLocy
e
- o

Guest Editor (with J. Balmer & J. Cornelissen) British Journal of Management: Special issue
on “Organizational and Corporate Identity” (2007)

Guest Editor (with J. Jetten, T. Postmes, & C. Haslam) Applied Psychology: An International
Review: Special issue on “Social Identity, Health and Well-being” (forthcoming)

Guest Editor Personality and Social Psychology Bulletin Handling papers submitted by
members of editorial team (2008)

Series editor for Sage Foundations of Psychology (1997 onwards)
Published titles:
Smithson, M. (1999). Statistics with confidence.
Keenan, T. (2001). An introduction to child development (2™ Ed., 2009)
Haslam, N. (2007). An introduction to personality and intelligence.
Series editor for Psychology: Revisiting the classic studies (2012 onwards)
Published titles:

Slater, A. M., & Quinn, P. (Eds.) (in press). Developmental psychology: Revisiting
the classic studies. London and Thousand Oaks, CA: Sage.

Award committees
Chair, European Association of Social Psychology Kurt Lewin Medal, 2011
Chair, International Society of Political Psychology Best Dissertation Award, 2011

Editorial Board Membership/ Consultant Editorship

British Journal of Social Psychology (1996-1998; 2001-2004)
Group Dynamics: Theory, Research and Practice (1998-2003)
Journal of Personality and Social Psychology (2002-2008)
Personality and Social Psychology Bulletin (2005-present)
British Journal of Management (2005-present)

European Journal of Social Psychology (2006-present)

Equal Opportunities International (2006-present)

Scientific American Mind (2006-present)

Applied Psychology: An International Review (2006-present)
Testing, Psychometrics, Methodology in Applied Psychology (2006-present)
Journal of Managerial Psychology (2008-present)

Political Psychology (2008-present)



23

Membership of Professional Associations

European Association of (Experimental) Social Psychology (affiliate from 1992-2001; full
from 2001; executive committee 2008-present)

Society of Personality and Social Psychology (from 1994)

Society of Australasian Social Psychologists (1994-2002)

Society of Experimental Social Psychology (from 2000, fellow from 2009)

Association of Psychological Science (from 2005, fellow from 2010)

Academy of Social Sciences (from 2009)

Life member, British Psychological Society (from 2010) Mem No: 269103

External Appointments

External Examiner London School of Economics MSc Programmes in Psychology (2005-
2008)
Member of ESRC Research College (Panel of small grant assessors) (2005-2008)
External Reviewer, University of Queensland Research Quality Assessment Exercise (School
of Psychology, 2006)
External PhD examination:
University of Queensland (B. Irmer, School of Psychology, 2004; T. Grice, School of
Business, 2005; L. Blackwood, School of Psychology, 2007);
University of Lancaster (R. Lowe, School of Psychology, 2006);
University of Cambridge (O. Fischer, Judge Business School, 2006)
Australian National University (E. Subasic, 2008)
External MSc examination:
University College Dublin (M. Tully, School of Psychology, 2011)
Chair of Group Processes Sub-committee, Scientific Programme for 15" General meeting of
European Association of Experimental Social Psychology, Opatija, Croatia, June 2007
Member of Industrial/Organisational/Work Psychology Sub-committee, 30" International
Congress of Psychology, Cape Town, 2012

Conference Organization

Co-chair of the organizing committee for the 25th meeting of Australasian Social
Psychologists (2nd meeting of the Society of Australian Social Psychologists) at the
Australian National University, Canberra. May 2-5, 1996. Co-editor of conference
abstracts for Australian Journal of Psychology (Vol. 48).

Co-organizer of ESRC-funded symposium on “Space, Identity and the Organization”. Royal
Institute of British Architects, London, March 16, 2007

Journal Reviewing

Ad hoc reviewer for the following journals:

Academy of Management Journal European Journal of Work and Organizational
Appetite Psychology

Applied Psychology: An International Review European Review of Social Psychology
Australian Journal of Psychology European Psychologist

Australian Psychologist Gender and Society

American Sociological Review Group Dynamics: Theory, Research and
Behavior Research Methods Practice

British Journal of Management Group Processes and Intergroup Relations
British Journal of Psychology Human Communication Research

British Journal of Social Psychology Human Relations

Cabhiers de Psychologie Cognitive International Journal of Intercultural Relations
European Journal of Political Research Journal of Applied Social Psychology

European Journal of Social Psychology Journal of Business Ethics



Journal of Community and Applied Social
Psychology

Journal of Experimental Psychology: General

Journal of Experimental Social Psychology

Journal of Management Studies

Journal of Managerial Psychology

Journal of Occupational and Organizational
Psychology

Journal of Organizational Behavior

Journal of Personality and Social Psychology

Leadership Quarterly

New Ideas in Psychology

New Technology, Work and Employment

Organization

Personality and Social Psychology Bulletin
Political Psychology

Psychological Reports

Psychological Review

Psychological Science

Rehabilitation Psychology
Scandinavian Journal of Psychology
Small Group Research

Social Development

Social Justice Research

Social Psychology and Personality Science
Social Psychology Quarterly

Social Problems

Stress and Health

Ad hoc reviewer for the following research organizations:

Australian Research Council
Economic and Social Sciences Research
Council (UK)

Engineering and Physical Sciences
Research Council (UK)

National Science Foundation (USA)

Leverhulme Trust (UK)

Administration

Acting Head, Division of Psychology, Australian National University, January-February,
1998, 1999, 2000

Director of MSc and PhD Programmes in Social and Organizational Psychology, School of
Psychology, University of Exeter (ESRC-accredited) (2002-2007)

Deputy Head of School, School of Psychology, University of Exeter (2003-2007)

Outreach

Television and Radio

2001 Lead Consulting Psychologist on The Experiment (BBC2). Four one-hour
documentaries detailing events in the BBC Prison Study, one of the largest social
psychological field studies in the last 30 years (publications arising from this are listed
above).

2003 Lead Consulting Psychologist on Horizon Revisited: You Do What You Are Told
(BBC4). A one-hour documentary (narrated by Jonathan Miller) reviewing the Milgram
obedience studies and other research into the social psychology of tyranny.

2006 Consulting Psychologist on the Open University Social Psychology course (BBC2). A
two-hour overview of the cognitive-experimental approach focusing on contemporary
work in the social identity tradition.

2010 Key Contributor to The Next Big Question (CBC). One-hour documentary on emerging
questions in science (hosted by Paul Kennedy).

2010 Consulting Psychologist on The Science of the Young Ones (BBC1). A one-hour
documentary focusing on interventions that enhance the cognitive functioning, social
interactions, and quality of life of residents in care homes.

2010 Lead Consulting Psychologist on Follow the Leader (BBC Radio 4). Two half-hour
documentaries examining the psychology of leadership.



